posies CANADA postage 


McLAUGHLIN PUBLIC "LIBRARY 



LOCAL 222 U.A.W./C.L.C. 




Zm HIT MHO ‘WHSO 
•*xs I00V8 59 
ravHsn onaoa vavaso 




VOLUME 39 NUMBER 16 


OSHAWA, ONTARIO 


OCTOBER 2, 1980 


LOCAL 222, U AW 

General Membership Meeting 

Thursday, October 2,1980 
7:30 P.M. 

UAW Hall 




President’s Report 


By TED MURPHY 
President 

Since my last article in The 
Oshaworker, things are starting to 
pick up in GM with the “B” Body 
increasing production by five jobs 
per hour. All 
plants are 
operating at full 
capacity. The 
GM plant is hir¬ 
ing and there is 
an overtime 
schedule for 
September and 
October. Hope¬ 
fully, this trend 
will continue 
into 1981. A 
UAW Council meeting was held on 
September 14 and 15 at the Skyline 
Hotel in Ottawa. There were elec¬ 
tions held for the Executive of the 
Council. The election was for 
Chairman, Vice-Chairman, Secre¬ 
tary-Treasurer and two Trustees. 
John Maughan was elected Chair¬ 
man, Frank LaSorda, Vice-Chair¬ 
man, Jim Mqptwell, Secretary-Trea¬ 
surer, and Ray Wakeland and my¬ 
self, Trustees. 


The Council discussed in great 
length the plant closures and the 
Houdaille situation. A brief was pre¬ 
sented on Monday, September 15, 
1980, to some Federal Ministers, 
Herb Gray, Minister of Industry, 
Trade and Commerce, and Lloyd 
Axworthy, Minister of Employment 
and Immigration. Bob White, the 
Canadian Director, presented the 
brief to the Ministers. Then Herb 
Gray said that they would have 
recommendations from the UAW 
brief to present to the Cabinet within 
the next two weeks. Hopefully, this 
will help the Houdaille workers in¬ 
sofar as benefits are concerned. 

GALE LUMBER UNIT 
NEGOTIATIONS 
The Union has applied for concili¬ 
ation, and is waiting for a hearing to 
be set for these negotiations. 

DUPLATE 

Joe Cassar and his committee are 
in the process of drafting up their 
demands to present to the Company. 
We will keep you informed as things 
develop at Duplate. 



Chairman’s Report 


By PHIL BENNETT 

Plant Chairman 

INEQUITY DISTRIBUTION 

(CARRY OVER FROM U.S.) 

On September 11,1980,1 attended 
a meeting in Toronto as did all of the 
Chairmen from the various UAW 
Locals across Canada, who repre¬ 
sent the General 
Motors workers. 
Brother Jim 
Lane, the Inter- 
W national Union 
_ fit w age Co-or- 
fig dinator from the 
Iff U.S., was pre- 
sent at this meet- 
ing along with a 
couple of other 
I International 
UAW Repre- 
sentatives from the U.S. and Dennis 
Tyce our International Rep from 
Oshawa. 

The purpose of this meeting was to 
inform the chairmen of the various 
local unions throughout the General 
Motors chain in Canada where the 
inequity monies from the last set of 
negotiations would be going and 
when these wage rates would be¬ 
come effective. I want to make it 
abundantly clear that this meeting 
was called by the International 
Union from the U.S. to inform the 
chairmen as to which classifications 
would be receiving some monies 
from the inequity fund. The local 
unions do not, nor have they ever 
had, any input as to where the in¬ 
equity monies would be spent. The 
distribution of the inequity fund is 
done totally between the GM Cor¬ 
poration and the International Union 
in the U.S. 

Approximately fifteen (15) min¬ 
utes after the meeting commenced 
on September 11, 1980, Jim Lane, 
the International Union Wage Co¬ 
ordinator gave each one of the plant 
chairmen a sealed envelope. On 
opening the envelope that was given 
to me, I was informed of the follow¬ 
ing job classifications that would be 
receiving some monies from the 
(.25c) Va cent inequity fund negotiated 
and distributed by the International 
Union in the U.S. 


Oshawa Plaa. 

Foraier 


Job Classification 

Rate 

Rate 

Die Setters 

$9.42 

$9.50 

' Die Setter — Plastic 

Moulding 

$9.42 

$9.50 

Die Setter — Moslo 

$9.42 

$9.50 

Machine Set-up 

Instrument Clusters^ 

$9.42 

$9.50 

Machine Set-up —Rolling 

Mills 

$9.42 

$9.50 

Machine Set-up — Mis. 

Assembly Machines 

$9.42 

$9.50 

Machine Set-up — Wiring 

Harness Machines 

$9.42 

$9.50 

Machine Set-up — Thermae 


— Misc. Machines 

$9.42 

Delete 


NOTE: The Thermae Dept, is no longer in 
existence. This Dept, was phased out in July 
of 1980. 

Mould Maker New Classification 

NOTE: Mould Maker is a new classification 
and the rate of pay so I am told will be 17c per 
hour above the Tool and Die rate. 

CONCLUSION 

Again I have been given to under¬ 
stand that certain Committeemen in 
the South Plant are, telling some of 
our Members that President Ted 
Murphy or myself are responsible for 
dividing up the V4C inequity fund 
from the 1979 negotiations. I would 
like to refer to Appendix “A” 
Memorandum of Understanding. 
Covering Wage Parity, on page 116 
through to and including page 120 of 
the Master Agreement. 

Paragraph (5) on Page 118 quote 
“The Parties have agreed to further 
implement the principle of wage par¬ 
ity between Canadian job classi¬ 
fications and comparable job classi¬ 
fications in the United States. Ac¬ 
cordingly, the amounts of wage ad¬ 
justments agreed to by General 
Motors Corporation and the Interna¬ 
tional Union, pursuant to the pro¬ 
visions of Paragraph (15) of the Sep¬ 
tember 14, 1979, U.S. Contract 
Settlement Agreement, the locations 
where such adjustments will be 
made, and the job classifications to 
which such adjustments will apply 
shall be agreed upon by General 
Motors Corporation and the Interna¬ 
tional Union within the twelve month 
period referred to in such paragraph 
(15) end of quote. 

I should think that the above para¬ 
graph would clear up once and for all 
just who is responsible for the distri¬ 
bution of the inequity monies. 



To All Retired Members 

Welcome back all retirees. I hope you have enjoyed the past 
summer months. 

We will be starting our fall and winter activities by having our 
first dance on Friday, October 17th. Tickets are available at the 
Union Hall now. 

Entry applications are available at the Union Hall and Retirees 
Chapter next door for the following tournaments — Snooker, Bos¬ 
ton, Cribbage and Euchre. All entrees close October 20th. All 
retired members and spouses are invited to participate. No entry 
fees are required. Prizes are awarded foneach event. 

Pat Bell, 

Recreation Committee, 

Local 222 Retirees Chapter 


Municipal Scene 


By BRUCE McARTHUR 

Oshawa Regional Councillor 

In my last article in this space, I 
reviewed the Knob Hill Farms appli¬ 
cation to re zone for a mammoth 
warehouse supermarket. Now an 
application for a 
junior depart¬ 
ment store and 
small food store 
has been re¬ 
ceived for the old 
site of the Pedlar 
Plant now being 
demolished on 
S i m c o e St. 
South Only one 
of these will pro¬ 
ceed, even if the 
City approved both of the applica¬ 
tions, because in that business they 
won’t gamble millions on half a 
chance of success. I favour the Knob 
Hill proposal because it gives the big 
supermarkets a run for their money, 
and forces food prices down to the 
advantage of working people. It is 
healthy, however, to see two de¬ 
velopers fight over the south end to 
serve them. 

This past week, I spent a day on 
something that is unusual. It came to 
my attention that, unless you or your 
family owns a burial plot, you can’t 
buy one in Oshawa, we’re all sold 



out. This is a service that we don’t 
think of until times of crisis, but 
someone has to plan for this facility. 
A non-profit organization is desirous 
of locating in Oshawa with cremation 
facilities. It fell upon me as Chairman 
of Planning and Development to 
commence the initial discussions. 
They hope to be in operation within a 
year and a half. I hesitate to say that 
when opened it will eliminate a grave 
problem. 

The Municipal Elections will be 
held across the Province on 
November 10. In Oshawa, for the 
first time since 1972, the Public 
Utilities Commission will be up for 
election, joining Regional, City and 
Boards of Education, members to 
represent you on the local scene for 
the next two years. 

I will be seeking your support for 
re-election as Regional Councillor. 
Currently, I am the only Union 
member elected to either the Oshawa 
City Council or at the Region, and 
quite frankly, I hope to see more join 
me after the election. The business 
community is well represented, and 
people from the trade union move¬ 
ment approach their elected respon¬ 
sibilities with an openmindedness 
and sense of fair play with energy to 
go the mile for the community that 
places their trust in them. 


District Dances 


The following dates have been set for the district dances: 


November 8, 1980 — 
November 15, 1980 — 
November 22, 1980 — 
January 10,1981 — 
January 17, 1981 — 
January 24, 1981 — 


February 7, 1981 — 
February 14, 1981 — 
February 21, 1981 — 
February 28, 1981 — 
March 14, 1981 — 
March 28, 1981 — 


District 4 — 

North Plant — 

Skilled Trades — 

District 7 Parts & Service — 
District 5 — 

Balance of Local — 

Duplate, Houdaille, 

Delta Faucet, Cliff Mills, 
Flexpac, Kerr Industries, 

A VP Extrusions 
District 1 — 

District 11 — 

District 3 — 

District 8 — 

District 6 — 

District 2 — 


Jim McGee 
Ron Rowden 
Junior McMullan 
Burt Busker 
Doug Reynolds 


Glenn Gray 
Bing Campney 
Keith Post 
Jack Whalen 
John Caines 
John Sinclair 


NOTICE OF ELECTION 


f-' 

Ontario Federation of Labour Convention 
GM Unit 

OFL Delegates — Fifteen (15) to be elected. Nominations from 
the<fioor of the GM Unit Meeting, Thursday, October 16,1980, 
at the UAW Hall, 44 Bond St. E., Oshawa. 

Voting to take place following the adjournment of the GM Unit 
Meeting, Thursday, October 16,1980. 


VOTING BY UNION CARD ONLY 


Duplate 

By DON PROSSER 

DUPLATE UNIT 
AMENDMENT MEETING 

On October 7th, 1980 at the UAW 
Hall the committee will take 
amendments from the floor, we will 
also ask for ratification of the 
amendments we 
have prepared. 
The night shift 
meeting is at 1:00 
p.m. and the day 
shift meeting is at 
7:00 p.m. Plan to 
attend. At this 
meetiq;, Brother 
Cassar will also 
report on the 
plans for the Oc¬ 
tober 18th March 
on Queen’s Park — regarding plant 
closings. In the meantime, the com¬ 
mittee will be talking up the 
“march’’ in the plant as we feel it is 
most important to bring as much 
pressure to bear on the government 
as possible, to stop these irrespon¬ 
sible heartless closures. 

It seems every summer when we 
return from vacation a few more jobs 
have been eliminated through auto¬ 
mation and this year was no excep¬ 
tion. In VTL No. 2 automatic feed¬ 
ers were put on the edgers which 
does away with three people. The 
next step will be automatic seamers 
then they intend to go to work on 
VTL No. 3, there too they plan on 
automatic edger feeders. Now they 
are talking of automatic feeders for 
the drilling operations. 

This new furnace that is being built 
will be of high volume out-put with 
very few people, it is more than ob¬ 
vious that this Company intends to 
replace people with machines any¬ 
where the buck justifies it. I believe 
that in this contract we must put bet¬ 
ter pensions high on our list of de¬ 
mands. Many of our members simply 
cannot afford to retire on the present 
pensions. 

It seems to me, that the best way to 
provide our younger members with 
some security is to encourage our 
senior members to retire earlier, this 
can only be done by providing a live¬ 
able pension with protection against 
inflation. With the Company replac¬ 
ing our members with machines as I 
pointed out above “30 and Out’’ 
without the age restriction is a must. 

The week of September 8th Bob 
Blears had two Company Represen¬ 
tatives for safety glasses in the plant 
and Sam Stewart and myself had the 
chance to look at the selection they 
had to offer, while their selection is 
not large there were some that 
seemed a lot better than we have at 
present. Hopefully, in the near fu¬ 
ture these will be available. 

Don’t forget October 7th is the day 
of our amendments meetings. See you 
there. 
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Hardware and Paint Shop 
Zone 59 — 66 A" Body 


By RICK McEACHERN 
Zone 59 Committeeman 

CHANGES 

There have been a lot of changes in 
the Paint Shop this year. Changes 
have been made on the lines and 
jobs. This is also true of the hard¬ 
ware line which I 
represent. 
About these 
changes I’d like 
to say two 
things. First of 
all, when things 
have been 
changed as dras¬ 
tically as they 
have been this 
year, there are 
bound to be 
some standards problems. As the 
line reaches full production again on 
September 19th, you may find that 
you are having problems with your 
job. The following steps should help 
you get them resolved: 



1. ) Try to resolve any problem 

with your foreman. If you don’t get 
any results during this step, call for 
me. v 

2. ) Since there have been such 
drastic changes in the line location, 
especially in the Paint Shop, there 
are bound to be Safety hazards 
which did not exist before change¬ 
over. I’ve tried to get around to 
check for these problems but I can’t 
see them all. According to the terms 
of the agreement, employees having 
Health and Safety complaints should 
bring them to the attention of their 
foreman and if not resolved, the 
Committeeman is called in on the 
case. If you do see something wrong, 
don’t hesitate to put in a call for me. 
It’s your right to work in a safe envi¬ 
ronment. 

SUB & UIC 

Many people are still having prob¬ 
lems with UIC and SUB claims, and 


Walter Junior? 


By TOM HOAR 
Zone Wo. 34, Committeeman 

Well, the summer is over and I 
hope everyone had a safe and enjoy¬ 
able holiday. The jobs are harder, 
the quality seems forgotten, and the 
overtime is back, 
just like old 
times, eh! One 
has to wonder 
how long it will 
hold out when 



you pass a 
dealership and 
see all those 1980 
halftons still on 
their lots. I 
would like to re¬ 
mind everyone 
on shift No. 2 that the month of Oc¬ 
tober is hardware’s month to 
supplement the drivers in reject on 
overtime and you must make your 
intentions known to management, 
i.e., tell your foreman before you will 
get a chance to work. » 

Well, it didn’t take long since our 
return for more trouble to develop 
within the already troubled Sweep¬ 
ing Department. Seems that there’s a 
general supervisor in this depart¬ 
ment who is getting more and more 
concerned about his job and taking it 
out on the men who actually do the 
cleaning of the plant. 

About two years ago, he first came 
to the Maintenance Department after 
spending several years in the Stan¬ 
dards Department, which seems to 
be the reason for his thinking that 
everyone has more than ample time 
to do his or her job. Since his eleva¬ 
tion up this proverbial ladder he has: 
changed everyone’s shift, changed 
everyone’s lunch hour, added work 
to all the areas, greatly changed the 
worker’s attitude towards doing a 
good job. Seems that they have all 
found that no matter how good a job 
you do, he still feels you should have 
done more. This can have a very 
demoralizing effect on a person who 
earns 37 cents less than the lowest 
rated Assembler, but having to pay 
the same price for a loaf of bread or a 
litre of gas. When you couple this 
together with the fact that the 
Sweepers get their lunch periods 
after the line and on nights don’t 
even get a hot meal from the 
cafeteria, as it closed shortly after 
the line people return to work. Also 
when working overtime, it has not 
been uncommon for five Sweepers to 

AFTER HOURS 
ICE TIME AVAILABLE 

(12:00 am.-7:00 am.) 

NEWCASTLE MEMORIAL 
ARENA 

Call: 9874044 or 9874860 
Ron Hope - Board Chairman 


be supervised by three Supervisors. 
Now who is ripping off the Company 
here? 

This same Supervisor, who has 
said many times that a Sweeper’s 
work is never done, recently ordered 
two pieces of discipline handed out 
to Sweepers for failure to complete 
their work assignments on the night 
shift. These Sweepers were just 
given more work on August 18, 1980 
when he assigned them the duties of 
providing paper towels, toilet paper, 
soap, and removal of garbage from 
the washrooms in their areas on the 
night shift as he had changed the shift 
for the employee’s on this job from a 
first and third shift to a steady day 
job. One of these Sweepers had 
complained of his workload on the 
night in question, complained to the 
acting Supervisor about the mess of 
his area. He was told there was no 
extra manpower and to do what he 
could as it doesn’t do any good to 
complain around here. The Sweeper 
did as he was told but still received 
discipline the next week when his 
regular Foreman returned under 
order from S. Anderson who had ob¬ 
served three piles of swept up dirt 
and a couple of garbage containers 
he felt were not emptied when he 
toured his area. 

If this is how the system operates, 
then why wouldn’t Anderson have 
got some discipline for failing to 
complete his work. He has told the 
Union several times that the area 
west of the gate line where the sludge 
tanks are would be regularly cleaned 
up. He has promised new electric lift 
trucks for the Maintenance Drivers 
and as late as last November 1979 
agreed to put floor tiles on a position 
of the women's washroom at Col¬ 
umn H-25. 

He agreed last April to have hoists 
installed at all of the elevated spray 
booths for the Spray Boot Cleaners 
to lift up the grates when they are 
changed in these boots. This was to 
be done during changeover 1980. 

The above list has not yet been 
done, not even one item, yet I don’t 
think anyone has disciplined the 
General Supervisor as he had done to 
the Sweeper I mentioned above and 
he clearly has not completed his 
work with regards to these four items 
mentioned. Does this indicate a dou¬ 
ble set of rules being practised? The 
only accomplishment he has 
achieved is to take over the Depart¬ 
ment with five different shifts and to 
create 10 different ones at present. 
There has been a grievance filed on 
this discipline and I would hope that 
by the time you read this, someone 
from higher up will have had it re¬ 
moved from the employee’s record. 

In closing, I can't help but think 
that when we had Walter Ellis here, 
he got more done in his way, (we 
didn’t realize it then) on a foreman’s 
pay than Scott Anderson does on a 
general foreman's pay. 


are concerned about getting their 
money. 

Well, here also, you have rights 
under the contract to request to see 
your SUB Union Rep who can cut all 
the red tape and get an answer for 
you as soon as possible. In order to 
see this rep, you must tell your fore¬ 
man to put in a call for him. 

SATURDAYS 

Things are starting to look better 
with the “B” Plant going back up in 
production five jobs per hour. This 
will mean that between 500 and 600 
new people will be hired. Also there 
are four Saturdays in October 
scheduled for the “B” Plant to work. 
Hopefully the winter of 1980 will be 
better than we had anticipated earlier 
this year. Also rumour has it that 
there are several Saturdays coming 
up for the “A” Plant in the not to 
distant future. 

COLA 

On the first of September, we re¬ 
ceived a 23 cents an hour cost of 
living raise, which brings the total 
COLA to 98 cents per hour. I think 
that the rise in the cost of things can 
be dramatized fairly well by looking 
at the amount of COLA we received 
at the end of the three years of the 
1976 contract. The allowance at that 
time was $1.32 per hour. The new 
increase of 23 cents brings us up to 
being just two cents short of $ 1.00 for 
the cost of living allowance. These 
statistics prove the importance of 
COLA. 

WAGE RATE INCREASES 

Also on September 15, 1980, our 
annual wage increases came into ef¬ 
fect. I have made a list of the in¬ 
creases in the base rates for the 
classifications in Zone 59. They are as 
follows: 



Pensions 


By TED O’CONNOR 
& JOHN BEERS 



Classification 

9/15/79 

9/15/80 

Increase 

Assembler 

$9.08 

$9.35 

$ .27 

Assembler Trim 

9.17 

9.45 

.28 

Lacquer Sprayer 

9.33 

9.61 

.28 

Prime Sprayer 

9.22 

9.50 

.28 

Wet-Dry Sander 

9.22 

9.50 

.28 

Trimmer Body 
Water Leak Check 

9.22 

9.50 

.28 

& Repair 

9.33 

9.61 

.28 

Clerk 

9.08 

9.35 

.27 

Sweeper 

8.72 

8.98 

.26 


By TED O’CONNOR 
AND JOHN BEERS 

On behalf of the Membership, the 
Executive Board, and your Pension 
Reps, Ted and John would like to 
extend sincere wishes for a long, 
healthy, and happy retirement to the 
following members up to and includ¬ 
ing October 1st, 1980: 

Bemest Bell, 31 yars, Michael 
Widish, 30.4 years, Robert Jennings, 

22.8 years, Francis Hancee, 40.3 
years, Douglas Tromley, 28.5 years, 
Keith Buzzell, 31.2 years, Donald 
Cameron, 37.9 years, Robert Cook, 
40 years, Noel Rivers, 43.4 years, 
John Griffiths, 31.1 years, James 
McKeever, 28.3 years, Frank Bel¬ 
iak, 26.6 years, Sterling Hughes, 
30.6 years, Paul Zdroweckyj, 20.3 
years, James Martin, 32.2 years. 
Normal O'Malley, 30 years, Hen¬ 
drick Schievink, 25.6 years, Robert 
Trotter, 25.7 years, Victor Home- 
wood, 24.7 years, Brian Henderson, 

30.4 years, Kenneth Bissett, 31 
years, Bohdan Slobodian, 25.7 
years, Carl Dennis, 30.5 years, 
Robert Deyell, 24.4 years, Frank 
Borg, 15.6 years, Francis V. Henery, 

30.5 years, James Duguag 30.5 
years. 

Phillip H. Williams, 30.3 years, 
Gerald H. Wilson, 24.8 years, Jan 
Rudnik, 30.1 years, Donald N. Sis¬ 
son, 30.4 years, Lloyd L. Ross, 28.6 
years, John J. Moore, 30.7 years, 
Royston D. Taylor, 30.1 years, 
Stephen Bakay, 29>4 years, Andre 
N. Vandevalk, 29.8 years, Edward 
K. Kennedy, 21.4 years, William M. 
Germond, 20.6 years, Albert D. Sto- 
vin, 31.6 years, Edward F. Lenkie, 

30.2 years, Milford A. Reid, 31.9 
years, Lawrence I. Gray, 31.3 years, 
Patrick H. Kelly, 30.9 years, Joze 
Golobic, 30 years, J.J. Moore, 30.7 

^years, J.T. Davis, 3Qo£ years. 

Wiljiam Dolmage, 22.5-years, Earl 
English, 30.3 years, Fred Legage, 

30.3 years, James Sprague, 30.5 
years, Thomas Wilson, 29.8 years, 
Alvin McMahon, 30.3 years, Elmer 
Brooks, 30.5 years, Edward Roberts 


Jr., 48.7 years, Joel Arsenault, 30.3 
years, Elmer Murray, 30.4 years, 
William F. Forrest, 33.2 years, Keith 
M. Bradley, 33.3 years, Jack Ste¬ 
ward, 30.9 years, John K. Calder, 

39.8 years, Randolph Scott, 36.4 
years, Gorden Stephens, 24.5 years, 
Lyall Harrison, 30.2 years, Arthur 
K. Schatz, 25.2 years. 

Ernest K. Hilts, 43.2 years, 
Joseph M. McCloskey, 30.1 years, 
William S. Paterson, 37.6 years, 
Teddy Koss, 31.3 years, Gordon 
Robb, 30.1 years,, Robert C. Weath- 
erall, 30.6 years, Joseph D. Daly, 

29.8 years, Jelle DeJong, 30.3 years, 
Joseph L. Nadeau, 27 years, Ter¬ 
rance Smith, 43.6 years, Joseph N. 
Guest, 30 years, John Schoonder- 
beck, 30.3 years. 

Casimir Starzynski, 30.8 years, 
Arthur D. Brown, 30.3 years, Wil¬ 
liam R. Doble, 30.6 years, William L. 
Hurren, 30.7 years, Edna M. Johns, 
38 years, Lloyd A. Lightfoot, 21.6 
years, Leonard G. Colbear, 30.2 
years, Kenneth A. Dawe, 30.6 years, 
John T. Flynn, 30.2 years, Wilfred 
D. Forest 31 years, John H. Huggins, 

39.8 years, Petro Jurylo, 30.5 years, 
Raymond Locke, 30 years, Floyd S. 
Mantle, 30.4 years, Michael F. 
O’Keeffe, 30.9 years, Nicholas pas- 
mick, 31.2 years, Arthur K. Rowe, 
36.6 years. 

In case any names have been omit¬ 
ted, please phone 725-1759 giving 
names, credited service and De¬ 
partment number. Thank you. 



District 3 Report 





By KEITH POST 
District Commiteeman 

The I.P. Tie in grievance filed by 
Committeeman Les Sweet on April 
11th, 1977, was resolved in July 1980 
by paying these employees the In¬ 
terior Finish trim 
rate of pay. This 
grievance was 
settled by Inter¬ 
national Rep and 
Wage Adjuster 
Jim Lane ^ from 
the USA, jwho 
we, the Union in 
Oshawa, have 
been persuading 
to come over 
here for the last 
two years! I think it is long overdue 
that we have our own Canadian 
Wage Adjuster in Canada. 

We have been paying our dues to 
the International, but are not receiv¬ 
ing adequate service in return. What 
is wrong? Don’t we, in Canada, have 
anyone smart enough for this job? 
We have not had a strike in General 
Motors for the last ten (10) years. 
Therefore the International has the 
money to provide for our own Cana¬ 
dian Wage Adjuster as far as I am 
concerned. By the time you read this 
article, everyone should have been 
notified as to settlements of the last 
4th Step grievances of District No. 3. 

PARKING 

The parking situation in the Body 
Plant has grown worse by eliminat¬ 


ing hourly parking spots around gate 
No. 34. The hourly rated people who 
lost these parking spots have now 
moved into the gate No. 29 A. Hamil¬ 
ton parking lot and the new Hard¬ 
ware Superintendent’s Charlie 
Dart’s gate No. 28 parking lot, and 
why not? They have as much right to 
park there as any other General 
Motors employee who works in the 
Body Plant. 

However, let me warn you, next 
year with the expansion of the Body 
Plant by the two column’s extending 
south into the Body Plant gate No. 29 
parking lot, parking in this lot will be 
reduced by more than half! 

During the ’79 negotiations I had a 
demand for more hourly rated park¬ 
ing in front of gate No. 28.1 was not 
successful because not everyone on 
the Negotiating Committee took me 
seriously. Hopefully now, everyone 
is concerned. I was concerned 
enough in the ’79 negotiations that I 
was the only District in Oshawa 
NOT TO SIGN the Local Agree¬ 
ment (check page 103 of your Local 
Agreement) to compound the park¬ 
ing problem, NO PARKING has 
been provided for the hourly rated 
Paint Shop employees who work in 
the new Paint Shop. I see lots of sal¬ 
ary employees parking their cars 
right in front of the new Paint Shop. 
You would think that after spending 
millions of dollars to build this new 
Paint Shop they would finally elimi¬ 
nate the salary preferences. Hope¬ 
fully, we can accomplish this during 
this ’79 contract. If not, I know there 


will be lots of support to accomplish 
this in the 1982 negotiations. 

GRIEVANCE PROCEDURE 
Numerous employee^tell me their 
supervisor does not call their Com¬ 
mitteeman when requested. I would 
like to bring to your attention Parag¬ 
raph 21(A) of the Master Agreement; 
“An employee having a grievance or 
one designated member of a group 
having a grievance, should first take 
the grievance up with his foreman 
who will attempt to adjust it. 
“Should”, does not mean must! (B) 
Any employee may request his 
foreman to call his Zone Commit¬ 
teeman to handle a specified grie¬ 
vance with the foreman. 

The word “specified” as used in 
this paragraph is interpreted by the 
parties here to mean an employee is 
required to “state the nature of his 
grievance”. The foreman will send 
for the Zone Committeeman without 
undue delay and without further dis¬ 
cussion of the grievance. If this is not 
followed call your Committeeman 
who will have this corrected! 

VENDING MACHINES 
Vending machines have been bro¬ 
ken into! Hundreds of dollars have 
been stolen, machines have been 
damaged to the extent that they will 
be out of order for three to four 
weeks. I, for one, will not condone 
any such crazy, abhorrent action on 
anyone’s part and if caught, do not 
look for any sympathy from me or 
your District No. 3 Zone Commit¬ 
teemen. 










News from Parts 
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By BURT BUSKER 
District Committeeman 
EARLIER PENSIONS 
CREATE JOBS 

I would rather think, that it is 
every worker’s ultimate goal and ob¬ 
jective in life to plan someday a 
retirement from the labour force, 
coupled with an 
adequate pen¬ 
sion. I would 
also think that it 
would be every¬ 
one’s desire to be 
able to retire at a 
most earliest age 
if possible. Some 
new employees 
may feel that 
pensions are 
matters of long 
range prospectives. Not really. Time 
is essential, it is only a flash in life, 
when looking back at time it doesn’t 
seem like very long. What I am say¬ 
ing is that everyone should be con¬ 
cerned in knowing as to how much 
money has been banked away in 
trust to provide for your living during 
retirement. 

Pensions cannot be negotiated on 
the last day of your retirement. 
Adequate pension funds must be 
negotiated during each term of the 
contract, plus making sure that pen¬ 
sions must provide for incomes to 
cope with ravage inflations. 

New employees are normally con¬ 
cerned about the present day of liv¬ 
ing, as how he, or she, is going to pay 
the rent, mortgages, or other bills. 
One thing you must remember, bills 
such as taxes, hydro, heat, food, etc. 
still continue on after retirement. 
Therefore, pensions must be con¬ 
tinued to be increased the same as 
your weekly wages. The new work¬ 
ers will benefit from all the pension 
increases, which have been 
negotiated at a later time. Further¬ 


more, it is even more important that 
retirements create jobs. 

PARTS REQUIRE 
21 MORE EMPLOYEES 
I have been informed, by Man¬ 
agement, that Parts amd Service will 
be adding another 21 employees, 
filled by Paragraph No. 62 transfers 
or Paragraph 65A and B cases. The 
workload has continued to pick up in - 
Parts, and eight (8) employees are 
anticipating retirement on October 1 
1980. 

PLANT RULE No. 35 
REJECTED 

The Union’s Top Committee has 
expressed an objection to the Com¬ 
pany’s implementation of another 
plant rule. The entire Top Commit¬ 
tee has notified Management, by let¬ 
ter, of being opposed to the new 
plant rule No. 35. 

The new plant rule No. 35 reads as 
follows: Failure to open and disclose 
the content of lockers, vehicles, 
purses, handbags, briefcases, lunch 
pails and other containers on request 
inside the plant or while leaving 
General Motors property or at the 
request of a plant security officer. 

It is the Union’s position that the 
Company has sufficient plant rules, 
(thirty-four) 34 to impose rules and 
regulations. This particular new 
plant rule does intervene with a per¬ 
son’s privacy and credibility. The 
Company proclaims to have Man¬ 
agement rights pursuant to Parag¬ 
raph No. 4 of the Master Agreement 
to force this new rule upon the Union 
workers. In any event, “if’ the 
Company is not prepared to retract 
this new plant rule, which was done 
without for many years, I am sure 
that the Union will remove such 
plant rule from being implemented in 
the next round of negotiations. 


Spectrum of the 80 9 s 



By JOHN P. CAINES 
Vice-Chairman and District No. 6 
District Committeeman 

DEPARTMENT NO. 44 PROB- 
THIRD SHIFT 

During the week of September 8th, 
1980, I had a meeting of third shift 
workers on some problems they are 
encountering, i.e., cannot get their 
Committeeman, 
Company’s pro¬ 
posal to change 
third shift hours 
to a steady day 
shift 5:30 a.m. to 
1 p.m. Monday 
to Friday. On the 
first issue with 
respect to repre¬ 
sentation, I think 
with the discus¬ 
sions I had with 
the Committeeman this should be 
taken care of, as I explained very 
clearly to him he has two (2) hours of 
legitimate representation time 
everyday and if there are problems in 
this area he should be using this time 
allotted by the agreement to find these 
things out, I don’t believe it’s right 
for the people he represents to have 
to go to the Union Hall to get this 
type of situation corrected on top of 
this • I am personally available 
twenty-four (24) hours a day to those 
I respectfully represent. 

The second and more prominent 
issue is of the Company changing the 
shift hours for steady 10:30 shift 
people front office, South main, 
Parts and Quality Audit building. A 
meeting with Labour Relations and 
Superintendent Doug Calhoun and I 
will advise you the membership as t6 
the outcome from this meeting slated 
for 7 a.m. Tuesday, Sept. 23/80. 


“A and “B” systems. You must 
remember this response did not 
come until the latter part of February 
(Union election time) he further 
stated a feasability study would be 
done and they would get back to us! I 
would like to make one thing perfect¬ 
ly clear I am in no way adverse to the 
“B” System achieving the same 
thing, however, it became very evi¬ 
dent that it would be an impossibility 
by including the “ B” System into the 
proposition of starting up at 4:30 
p.m. on Fridays due only to the vol¬ 
ume of traffic. The facts are it would 
be impossible to get 4,000 people or 
cars into the plant and 4,000 out plus 
the Truck Plant which would be an¬ 
other 3,000 and in addition all the 
salaried personnel from 3:15 p.m. to 
4:30 p.m. If the individual or indi¬ 
viduals from the “B” System were 
trying to sabotage our efforts I be¬ 
lieve they were successful! 


so tangled up they will likely lose a lot 
of production because people cannot 
get into work especially with the first 
signs of snow just around the corner, 
I just wonder if the bosses and their 
boys (girls) had to park a mile and a 
half to their work stations how long it 
would take to get fixed (overriding 
production expansion) she would 
be fixed in a jiffy you can be your 
sweet bippy. 

So in conclusion don't have any 
fear of your foreman, he is not really 
a doorman, who will show you the 
way out. If you have a problem shout 
it out “Get me my Committeeman!’’ 

Contract 

Demands 


In the latter part of May 1980, the 
Company representative responded 
by stating they could not see their 
way clear of achieving this until 
sometime in 1982 due to material 
problems, train shunting time for de¬ 
livery of frames, etc., what a lot of 
bullroar — traffic volume with the 
kk B" System was the real problem, 
but the Union’s elections were the 
primary problem, another case of the 
Company getting involved in Union 
elections, oh well, just another issue 
for the 1982 negotiations, but this 
time we shall have the clout to 
achieve this demand. I hope I have 
made myself very clear to the power 
brokers for General Motors as I 
know they will read this article. 



Truck Plant 66 80" 



By RON GAY 

It has been a long time since I last 
wrote a Truck Plant Article in this 
paper, I feel now that I must. Last 
year as most of you know, we had 
problem after 
problem in the 
Cab Paint Shop, 
we were prom¬ 
ised a new up- 
to-date spray 
booth, which 
was installed last 
summer. On my 
first day back to 
work, August 
18th, I was in the 
Front Cafe, 
when Vic Pratt came over to me and 
asked me if I had been up to see the 
new spray booth (glass walls and all) 

I stated that I had not, but told him 
that we would still have a lot of prob¬ 
lems as we do not have anyone on 
maintenance that would set up a 
proper program to keep the new 
booth clean. 

On Monday, September 8th, at 
break time, the employees of the Cab 
Paint along with myself, met with 
their Foreman, General Foreman, 
the Maintenance Foreman and Gen¬ 
eral Foreman, to air the problems 
and dirty working conditions. A few 
of the problems are short paint 
hoses, dirty hoses, defected spray 
guns, fog in the booth, dirty grates, 
etc. A door in the spray booth, that 
the Company said was the cause of 
one set of dirty hoses, as employees 
had to step on to use the door, we 
were promised action. 

On Tuesday, Sept. 16th about 7 
p.m. I saw Vic Pratt at the end of the 
main line I approached Pratt and re¬ 
minded him of our talk of August 
18th, he went around in circles, then 
came to the top with, we have got to 
get this line running and get our 
count out. On Thursday, Sept. 11th, 
the employees of the Cab Paint call¬ 
ed me and were upset with the Com¬ 
pany’s failure to fix anything that 
was mentioned the previous 
Monday. 

A grievance was filed on Friday, 


there was a strong rumour that the 
Cab Paint Shop would not work on 
Monday if things were not cleaned 
up. I phoned into the plant on Friday 
morning, and got in touch with the 
District Committeeman Bing 
Campney, he and committeeman Pat 
Thrasher were in a meeting with G. 
Barnes. 

Bing told me that they were blam¬ 
ing a sprayer on our shift for the 
mess, which was a lot of bull. On 
Sunday, September 14th I under¬ 
stand that Bing and Pat went to the 
Paint Shop and found it to be filthy, 
they then phoned Bill Glover, Main¬ 
tenance Superintendent, it took em¬ 
ployees Sunday and hours before the 
Monday day shift started to get 
things cleaned up. 

On Wednesday, September 17th 
employees in light repair sat down in 
protest of the harassment received 
from the new supervisors in this 
area, mainly one in particular. A 
meeting was held with the employees 
and Vic Pratt, Art Joness, the Dis¬ 
trict Committeeman and myself. The 
problems were aired and the longer 
we went on the stronger Vic Pratt 
tried to blame the Union Representa¬ 
tives, then the employees. 

I do not like to write long articles, 
but I hope that someone in the GM 
Organization reads this then can get 
their people to do their job. The 
cases written by me in this article are 
the truth. When Ron Cox left the 
Truck Plant he left the plant at a high, 
in the last year the Truck Plant has 
reached an all time low. I believe that 
this is due to Vic Pratt not giving a 
darn about the people in the plant, 
plus letting the Maintenance Super¬ 
visors dog it and not getting enough 
people to do the job, I strongly feel 
that there are not enough employees 
in Dept. 44 to service the plant. 

It is a shame that when Super¬ 
visors feel that an hourly rated em¬ 
ployee in the plant is not doing their 
job they do not waste anytime in giv¬ 
ing them a day off. But when a 
Supervisor does not do his job 
nothing is done, I guess no one ex¬ 
pects a Supervisor to do their job. 


WHAT HAPPENED TO 
THE EARLY FRIDAY 

START-UP? 

Many people from the “A’’ Sys¬ 
tem have been asking that question 
since fellow District Committeeman 
Jim McGee and I made the proposi¬ 
tion back in January of 1980 to Gen¬ 
eral Superintendent of the “A” Sys¬ 
tem Jim Thompson. His initial reac¬ 
tion seemed quite favourable, how¬ 
ever, he indicated he would check 
this out as I had stated in a prior issue 
of The Oshaworker and he did, the 
response was not negative but it was 
certainly not positive, he cited the 
fact that some person or persons 
from the “B“ side had put their 
fingers into the pie and as a con¬ 
sequence it would have to be some¬ 
thing to be achieved for the entire 


IN CONCLUSION 
At time of writing I along with the 
rest of the Top Committee are pre¬ 
paring for a trek to Montreal for the 
National Canadian UAW General 
Motors Intra Corporation Council 
meeting which is the primary body of 
Unioi^Representatives from Canada 
who deal with General Motors on all 
negotiable items. The unfortunate 
part of this is the fact it takes ap¬ 
proximately five days out of my 
sometimes hectic schedules particu¬ 
larly due to the time study problem 
relevent to most start up periods 
along with the parking problems the' 
brothers and sisters are experiencing 
in the Body and Paint Shop which 
I represent. 

It would not surprise me in the 
least if in the very near future Gen¬ 
eral Motors does not get off their 
butts to correct this outrageous prob¬ 
lem that traffic and parking become 


Woman’s Committee 
Report 



By MAY PARTRIDGE 
Vice-Chairman 

A very successful conference was 
held in Port Elgin on September 5, 6 
and 7th. This year we set a record 
with 145 delegates attending. Most of 
these sisters 
'' wm* were attending 

} their first confer- 
| ence and their 
1 first trip to the 
Camp. The 
Agenda set by 
the Regional 
Council con¬ 
sisted of three 
separate work 
shops, set up in 
different halls so 
the sisters could attend all three over 
the week-end. The format was par¬ 
liamentary procedure, structure of 
the Union and Political Action in the 
Union. 

The opening keynote speaker was 
our Regional Director Bob White. 
He spoke on the Houdaille situation 
and the need for Legislation on Plant 
closures. The delegates were im¬ 
pressed with his remarks and his 


grass roots approach. He lingered 
after his address to meet all the new 
delegates for he seemed impressed 
with the number attending. 

During the week-end through 
raffles we raised $255.00 to help pay 
expenses for Blue Cross workers at 
the conference and to add to their 
strike fund. We also had a bucket and 
collected $115.00 for the Terry Fox 
Marathon of Hope. 

On Saturday evening after the 
showing of “Norma Rae’’ we had a 
sing song and two skits put on by the 
delegates. These skits were thought 
up and presented by two of the class¬ 
es. Everyone enjoyed the superb 
acting and comedy. We also extend 
our thanks to the brothers for pitch¬ 
ing in to make the evening a huge 
success. 

Watch for the pamphlets in the 
plant on the mass demonstration in 
Toronto in October, sponsored by 
the Ontario Federation of Labour. 
Let’s show the rest of Ontario that 
the biggest local in the Canadian Reg¬ 
ion, although not hit by lay-offs can 
still support our brothers and sisters 
not so fortunate. 


By MURRAY STRONG 
Committeeman, Zone 42, 

3rd Shift 

After a long summer shutdown, I 
felt Management would take this op¬ 
portunity to learn the ins and outs of 
our contract, but alas, it seems they 
are just as intent 
to try and de¬ 
stroy any chance 
of resolving 
grievances at the 
First Step. I wish 
higher Manage- 
me nt would 
allow foremen to 
make their own 
decisions. It 
seems I have to 
send every 
grievance through the various steps, 
wasting everyone’s time. I don’t 
know what the Company pays these 
people for. A lead hand could do the 
same job. 

The Company is once again at¬ 
tempting to contract work belonging 
to the Bargaining Unit. Fortunately, 
there is no language protecting Un¬ 
skilled Maintenance. In the next set 
of negotiations, we must have lan¬ 
guage similar to Skilled Trades, giv¬ 
ing the Union a say in these 
decisions. f 

I have been doing some studying 
of Labour Laws and Canadian 
Labour Arbitration Awards. I found 
an interesting item which might be a 
way of resolving the above-men¬ 
tioned problem. The arbitrator has 
ruled, if the grievor suffered a 
financial loss as a result of the 
assignment, then an award of dam¬ 
ages may be appropriate, and in the 
case of a Union grievance, the award 
of damages may include compensa¬ 
tion for lost Union dues. 

If the grievance was processed^nd 
won, Management would be more 
careful in any jobs they gave to other 
companies. Another question one 
might ask, are the Companies doing 
our work even unionized? 

There are rumours making the 
rounds concerning placing everyone 
on days. You just have to look at the 
job done in the Truck Plant by His 
Lordship, Scott Anderson. A child in 
public school should be hired to give 
Scott a hand. He was so intent on 
saving the 10 percent night shift pay 
that he wasted the Company 
thousands of dollars. What in the 
name of ? was he hired for? Another 
waste of money. It seems the Com¬ 
pany wastes money like this but can¬ 
not buy new equipment! I hope 
Management in the other plants learn 
by his mistakes. 

I have had the Safety Reps check 
Quality Control Building for proper 
air content. They also are checking 
the new Paint Shop Bondrites for 
fumes. 

By filing the H&S grievance about 
Management turning on the gas 
ovens, I was able to have a Skilled 
Trades Electrician hired to do the 
work. 

I have found a new death trap. 
When Sweepers change filters in the 
spray booths, they are in an enclosed 
area. There is more than one door in 
some cases, but no handles on the 
inside. Imagine getting trapped by 
fire! 
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BOX TRAILER. 8" wheels. Good condi¬ 
tion. Call: 728-4596 


FOUR PAIRS of boy’s hockey skates. 2 
pairs size 6, one size 5 and one size 4. 
Call: 725-3076 


CHILD’S CROSS COUNTRY ski boots, 
wine, size 12, and blue size 13. Child’s 
figure skates, size 12 and 13. Excellent 
condition. Call: 725-8660 


SHAGGY RUG, 9x10, brown and beige, 
like new. Philco stereo console AM-FM, 
A-1 condition. 2 aluminum doors. Call: 
725-3152 


1974 CHEV IMPALA wagon, 400 4- 
barrel, automatic, P.S., & P.B. Many 
more options. Very clean. 1973 Nova as 
is. Call: Whitby 668-5156 


FIREPLACE SCREEN, 36" x 26" high and 
woodgrate. 5 full cords of hardwood, 4 x 
4x8. Located at Bobcaygeon. $75 
bush cord. Call: 576-6245 


1966 OLDS 98, 4-door hardtop. Good 
condition. Best offer. 2 snowtires and 
rims, 14 x 885. Call: 725-6229 


TOP GRADE CEDARS for hedges. 
Ladies white skates, size 5. Crib mat¬ 
tress. Excellent condition. Call: 728- 
2098 


BRITTANY SPANIELS, male or female, 
orange and white. C.K.C. registered, in¬ 
telligent and loving pets. Will hunt. To 
be sold as N.B. Call: 728-7200 


CHESTNUT CABINET, 19" x 55" long 
with AM-FM stereo and record player. 
Pacific floor polisher, 3-brushes in¬ 
cluded. Call: 723-9636 


DRESS. Size 8. Brownie uniform. Call: 
579-9616 


HOCKEY EQUIPMENT and skates. Add¬ 
ing machine. Small bike. Wooded 
basement window. B/TV. Call: 728-5070 


WROUGHT IRON room divider, 3' x 8'. 
54" spring and mattress. 3-piece 
chesterfield. Rugs, purple, 10' x 11", 
orange rust wool, 9' x 15'. Call: 723-0410 


FIREWOOD. Excellent hardwood, dry, 
split. Delivered. Call: Hampton 263-2570 


MEN’S BAUER HOCKEY skates, size 7. 
Excellent condition. $15. Girl’s Daoust 
figure skates, size 4. Good condition. 
$10. Call: 728-8496 


2 LADIES OFF-WHITE winter jackets, 
size 16-18, $10 each. 2 teen’s blazers, 
navy and gold, size 34-36, $8 each. 
Lawnmower, size 22". Call: 728-017$ 


CRIB AND MATTRESS, $25. Carriage, 
$45. Cradle with curtain, $25. Yellow 
bunting bag, $5. Walker, $5. All good 
condition. Call: Bowmanville 623-6997. 


1979 TOMCAT GO-KART with h.p. 
Honda motor, good tires, in excellent 
condition. Call: 723-1097 


HUMIDIFIER and air cleaner, Eaton 
model DA86-6,5-6 gal Ion capacity. Used 
3 weeks. Cost $110. Sell for $65. Will 
guarantee. Call: 579-2967 


KITCHEN TABLE, size 36 x 48-60, $20. 
3-speed ladies bike, $10. Foldaway bed, 
36", $10. Ski-Doo, 12.3 h.p., 1970 model. 
Call: 725-1849 


1968 BEAUMONT, good condition. Ask¬ 
ing $500 or best offer. Call: 579-9603 


COMPLETE WARDROBE, ladies cloth¬ 
ing. Sizes 17-22 1 /2. Top quality and de¬ 
sign. Call: Whitby 668-3287 


25^FT. TRAILER, forced air furnace and 
four-piece bath, fully equipped. Call: 
728-2211 or 725-1443 


USED DISHES. Floor runners. Girl’s 
sizes 10-12 sweaters, dresses, skirts, 
jackets, coats, ladies size 12 dresses. 
Call: 725-5306 


BED CHESTERFIELD and chair, plaid 
herculon, good condition, $150. ’71 VW 
tire and rim, $15. Boy’s skates, size 7. $4. 
Call: 725-9277 


STEEL BELTED whitewall radial snow- 
tires, HR78 x 15 on Ford rims. 12,000 
miles, $70 set. Chrome spoked wheel 
covers, 15"expensi ve LTD. Call: 723-2738 


FIRE SCREEN, 42" wide x 31" high. $15. 
White bathroom wall basin, $10. Call: 
Whitby 668-5463 


COVERT-A-PRAM, aqua coloured ac¬ 
rylic hood bunting bag. Like new. Cost 
$50. Sell for $20. Call: 723-0582 


2 RECORD PLAYERS. All sizes wood 
storm windows. Moped, needs minor 
repair. Commode. Arborite, 10-ft. long. 
Brand new. Call: 728-7297 


1978 CAPRICE CLASSIC 9-passenger 
wagon, light blue, AM-FM stereo, air 
conditioned, positive traction. Many 
more options. Call: Whitby 668-5394 


1977 21-FT. WINDSOR house trailer, 
fully equipped, FM stereo tape deck. 
Automatic self-storing, pull-out awning. 
Used only 6 weeks. Call: 728-0159 


1956CHEV PICKUP, 283 engine, $500 or 
best offer. Sun roof, buckets, for van. 
Call: 579-1062 


ELECTROHOME entertainment centre, 
colour TV/AM-FM stereo. Garrard 
changer/Record storage. Absolutely 
A-1 condition. 63" x 19V2" x 27". $425. 
Call: 725-7954 


CUT VELVET CHESTERFIELD & chair. 
Best offer. New pair black oxfords. Size 
10. Call: 725-5189 


LYMAN SHELL LOADER, good for 12, 
20, 410 gauge. Asking $100. Call: 723- 
6964 


1977 IMPALA, 4-door automatic, P.S., 
P.B., low mileage. Certified. No rust. 
Asking $4500. Call: Brooklin 655-4687 


DESK, 60" x 20" metallic blond-grained 
with 3 full dresser-sized drawers, $45. 
Honda mini-bike $150. Call: 728-2023 


JR78-15 tire. Can opener. % h.p. motor, 
new. 2 tube rapid start. 24" new. Stand 
lamp. Tapes & 2 handles. Call: 723-3339 


ALUMINUM STORM and screen door. 
Size 81V x 33". $20. Call: 723-0017 


COMPLETE 9' x 5' window, screen and 
storm included, good condition. $160. 
% bed frame, 48" x 72", $25. Quebec 
woodstove, $95. Call: Whitby 668-8675 

’74 MONTE CARLO, 350 4-barrel, power 
steering, power brakes, swivel bucket 
seats. Will certify. Call: 579-1752 


20 STORM WINDOWS. Good condition. 
Call: 725-3239 


KODAK instant camera Colorburst 300. 
Reg. $65. Used twice. Asking $40. Call: 
725-9390 


DOUBLE SKI-DOO TRAILER. Asking 
$200. Call: 579-7178 


DOUBLE GARAGE DOOR, steel, 16' x 
7'. $50. ’77 Chev Wagon Impala, 46,000 
miles to trade for ’77 Rabbit. Call: 
Brooklin 655-3048 


2 PAIRS MEN’S downhill ski boots, size 
9 V 2 and 6. Ladies suede hooded coat, 
size 10. Ladies hooded hair dryer. All 
new condition. Call: Bowmanville 623- 
5048 


TV PHILIPS CONSOLE Modular 4. Pola¬ 
roid One-Step camera, in box. Call: 
728-7432 


2 SUMMER RADIAL TIRES, HR78-15. 
Excellent condition. $20. 2 winter tires 
HR78-15 radials, $40. Aluminum door, 
like new, 33W' x 82V. $15. Call: 571- 
1161 


GOLF CLUB 7-piece set, $25. Chester¬ 
field bed, $50. 2 winter glass belted ra¬ 
dial 78-14 tires, $50. Call: 728-6149 


1 PAIR BAUER BLAZER 66 boy’s skates, 
used one season, size 6 V 2 . $30. Call: 
728-0256 


TWO 1971 SKI-DOOR Olympic 15 h.p. 
Wiscot double bed trailer. 2 Ski-Boose 
sleighs. Call: 576-7776 


’79 PONTIAC Parisienne, 4-door, V- 8 , 
305, AM-FM stereo. A-1 condition. 
Ceramic tiles, white/gold sparkle. Two 
aluminum doors, 34 x 82 and 32 x 80. 
Call: 728-7119 


FIREPLACE WOOD. All dried hard¬ 
wood. Cut and split. Reasonable. Call: 
Bowmanville 623-4550 or 623-2355 


1974 LEMANS PONTIAC, power steer¬ 
ing, brakes, windows, Rear defroster. 
Excellent condition. Best offer. Will cer¬ 
tify. Call: 723-7217 


TWO SINGLE METAL BEDS with 
springs and mattresses. Excellent con¬ 
dition. $125 pair. Call: 725-9297 


NEW LAKEWOOD wood stove. Dealer’s 
price, $400. Will sell for $250. Call: 
Whitby 668-4885 


4 TIRES, HR78x15. 2 GM 14" rims. 
Centre head. ’66 Olds 425 2-barrel. 
Skirts for ’65 Chev. Call: 728-6773 


SCANDINAVIAN dinette suite. Almost 
new. Also small bar and 4 bar stools. 
Best offer. Call: 723-7688 


BOAT AND 28 h.p. motor. Heavy-duty 

2-wheel box trailer. 35 mm. Russian 
camera. Hydraulic 8 -ton jack. Call: 
728-3297 


STATIONARY screens and storm cellar 
windows, 34" x 23". Car top carrier, all 
vinyl. Used once. Call: 723-3505 


SKIS, 160 CM. Rosignol compacts with 
Look bindings, used once, $200. 180 
CM. Arlbergs with bindings, $20. Tires, 
J78-15 belted on rims. Call: 576-0352 


PARLOUR STOVE. Stereo. Guitar and 
amp. Saddle bridles, halters, harness, 
record stand. Coffee table. Truck cap, 

insulated and panelled. Call: 728-7416 


CHILD’S CAR SEAT. 412R-15 tires. 1970 
360 Yamaha Enduro. Laundry tub and 
taps. FM 8 -track car radio. 24" youth bi¬ 
cycle. Call: 579-9760 


CHESTERFIELD. 2 chairs. Lazy-Boy 
chair and table to match. Combination 
radio and record player. Call: 576-9547 

PAIR CCM Tack skates, size 1. $25. 
Like new. Call: 576-8015 


RUNNING BOARDS, one set aluminum 
EZ-Slider, full length, to fit 1972-80 
Blazer, brand new. Cost $200. Sell for 
$150. Call: Pontypool 1-705-277-2074 


DRY HARDWOOD, cut, split and deliv¬ 
ered. $120 bush cord. Call: Orono 983- 
5185 , 


KENMORE heavy-duty automatic 
washer and McClary Easy dryer. Excel¬ 
lent working order. Set of car mirrors for 
towing a trailer. Call: 723-9439 


8 ' FIBREGLASS SEAFLEA, $350. Call 
728-9825 


1971 350 HONDA. Good condition. Must 
sell. $450 or best offer. Call: Newcastle 
987-4549 after 4 p.m. 


1979 MX 100 YAMAHA Motor Cross bike 
and 1978 70 Honda Mini Trail. Reason¬ 
able and in good condition. Call: 576- 
6878 or 728-8748 / 


2-PIECE sectional suite, oatmeal col¬ 
oured. $225. Call: 571-0954 


SHOWER DOORS and tracks. Volks¬ 
wagen tires. Two snowtires, two regular 
tires with rims, 5.60-15 size. Call: 723- 
4252 


1979 ACADIAN, 4-speed, rear defogger, 
7,500 miles, 2 V 2 mo. warranty, radials. 
Asking $4995. Dark pin-striped suit, 
boy’s 18. $20. Call: 728-8190 


FRONT DOOR, 32" x 80" with frame, 
lock, key and storm door, complete, 
$110. French door, 30" x 80" bevelled 
glass, handle, lock, etc. $120. Call: 728- 
1263 


PIANO AND BENCH, Mason and Risch, 
$750. A -1 condition. Single continental 
bed, $85. Wringer washer, ideal for cot¬ 
tage, $50. Call: Newcastle 987-4870 
after 5 p.m. 


BEIGE COLOUR BEDROOM suite with 
bookcase and triple dresser, $375. Call: 
Bowmanville 623-5104 


WOODEN FRONT DOOR, 6 ' 6 " x 2'10". 
Storm and screen, 6 ' 6 V 2 " x 2'9". Hard¬ 
ware included. Call: Bowmanville 623- 
7420 after 4 p.m. 


30" ELECTRIC RANGE. Excellent condi¬ 
tion. $95. Call: 728-0538 


1978 ZIR-1000 KAWASAKI. Bought new 
in ’79. In good shape. Best offer. Call: 
Whitby 668-6782 or 571-0229 


FORD TRUCK, ^ 2 -ton, 1977, good condi¬ 
tion. 302 motor, stick shift, new tire. 
Call: 579-2900 shift No. 2. 


2 SNOWTIRES with wheels, H78-15. 
Town and Country Super-R belted, like 
new. 3 H78-15 polyglass customer pow¬ 
er. Asking $100. Call: 723-2749 

FRIGIDAIRE heavy-duty dryer. Needs no 
venting. $25. Call: 72&-5450 


BABY CARRY BAG $5.00, bath $1.00, 
gate $2.00, walker $5.00, feeding chair 
$ 6.00 and change table $ 10 . or all for 
$25. Call: 576-9129 


LIVING ROOM DRAPES, 6 ' x 12', excel- 
lent condition, lined. 5 patio slabs. Also 
grey winter coat, size 7, worn one sea- 
sqp. Call: 579-2390 

HUNTINGS CAMP and 10-inch heavy- 
duty 2-saw benches. Call: 725-3747 be¬ 
fore 6 p.m* 


’72 CHEV IMPALA, 2-door, power steer¬ 
ing, power brakes, in good condition, 
will certify, $1500. Call: 728-2538 

SET OF CAPRI DRUMS, 5 pieces, excel¬ 
lent condition. Call: 579-3423 


1979 GRAND LeMANS Safari wagon, 
17,000 miles, dark brown with good- 
grain, tan interior. 1887 pump organ, 
excellent condition. $450. Call: Ponty¬ 
pool 1-705-277-2234 


72 VEGA, working condition, very 
clean, automatic, 4-cylinder, new 
“Maintenance free” battery. $500 as is. 
Call: Whitby 668-2690 


SNOWMOBILE, 1975 Elan, 300 Twin. 
Excellent shape, $600. Call: Brooklin 
655-4208 


1971 360 YAMAHA ENDURO, rebuilt 
motor, $250 or best offer. 76 Honda 
mini-trail Z50, $300 or best offer. Call: 
Brooklin 655-4636 


74 BUICK CENTURY, P.S., P.B., A.C., 
plus more options, 75,000 miles. Excel¬ 
lent shape, $2000. Call: 728-4972 


UPRIGHT KELVINATOR freezer, $100. 
Call: 728-4166 after 5 p.m. 


HOCKEY EQUIPMENT for 14-year old. 
Call: 723-9378 


GIRL’S HIGH RISE BIKE. Call: 723-1447 


1972 GMC V 2 -ton, excellent condition. 
$1900. Ford cap. 1977 340 Ski-Doo and 
trailer, $1200. Call: 579-5239 


5-PIECE chrome kitchen suite, like new, 
$70. Coffee table, like new, Swivel 
rocker chair. Call: 725-8748 


NEW 34' x 80' SCREEN DOOR, bought 
too big. $60 or best offer. Westinghouse 
automatic washer, very good condition. 
Asking $175. Call: 579-6766 or Bow¬ 
manville 623-3535 after 6 p.m. 


FOLD-UP BICYCLE. Call: Whitby 668 - 
9458 


LLOYD’S AM-FM Stereo component re¬ 
cord player, cartridge tape deck with 
microphone, full range speakers. 6 
months old. Excellent condition. $250. 
Call: 571-1040 


BELTED TIRES, C78 x 14 on rims. Air 
conditioner. Curtain type brass 
firescreen 26" x 36". Rollaway bed. 
Honda trailbike, 3 window panes. 
Monarch space heater. Call: 725-2258 


4-BURNER COOK STOVE, cooking 
oven, water reserve unit. Excellent 
shape. Call: 725-4289 


1975 HARDTOP TENT trailer, Trailstar, 

3-way fridge, 12 or 115 volt system, 
canopy, 6 -sleeper, excellent condition. 
Best offer. Call: 579-7110 


FOUR 15 x 8 WHITE SPOKER rims, 6 
bolt Chevy. Call: 728-3639 


1976 CHEV. Rally STX window van, 350 

4-barrel, automatic, P.B., P.S., extra 
seat, camper equipped, 38,000 miles. 
Never driven in winter. Call: 725-4422 
after 6 p.m. 


BOX TRAILER, big wheels, well built for 
heavy loads. Call: 576-2408 


1980 CHEVETTE 4-door hatchback, 
automatic, sport stripe, 9,000 miles, fully 4 
equipped. Call: 728-9859 

s 

SIX 21 %r X 30" BASEMENT storm win¬ 
dows, $5.00.1976 Pacer, 6 -cylinder, A-1, 
will certify, $2000. Laundjy tub pump, 

$20. Call: 723-2701 f 


LADY SCHICK hair dryer, 2 pairs white 
sheers, size 12a' x 82" and 42" x 45". 
Holiday stereo AM/FM radio and 8 -track 
tape. All excellent condition. Call: 723- 
7468 


’77 VW RABBIT, 2-door, standard 
4-speed, radials, sunroof, rustproofed, 
radio, 38,000 miles. Excellent condition. 
1 owner. $4000 firm. Call: 576-2576 


BROWN LEATHER LOVE SEAT. New. 
Brown chesterfield and chair. Lazy-Boy 
chair. Call: 723-6535 after 5 p.m. 


1974 FORD VAN E200, V- 8 , 302, auto¬ 
matic, P.S., P.B., cruise, slip-in camper 
unit. Much more. $1995, certified. Call: 
579-0465 after 5 p.m. 


30" COPPERTONE STOVE, excellent 
condition. “George Richards” brown 
leather coat, size 42 tall, like new. Gen- 
dron stroller. Two 13" snow tires. Call: 
Blackstock 986-5160 


GIRL’S SKATES. Boy’s new Mustang 
skates, boy’s parka. Ladies virgin wool 
jacket. Universal size rims. Shocks. 
Piano. Call: 728-2601 


26" FRANKLIN STOVE C/W, screen grill 
and pipes, $60. Call: 579-7750 


14' MAHOGANY boat and trailer, rebuilt 
with swivel seats, excellent condition. 
35 h.p. Evinrude Lark, needs work. $500. 
Call: Bowmanville 623-5654 


’79 FORD CLUBWAGON all window 
van. Like new. 6,000 km. Many extras. 
Best offer. Call: Whitby 668-8047 


3 PAIRS SKATES, in good condition. 
Ladies size 8 , men’s size 9, youth size 2. 
Cub uniforms, sizes small and medium. 
Scout uniforms, sizes 12 and 14. Call: 
728-5743 


1974 FORD XL RANGER, 8 x 13 ft. plat¬ 
form and racks, four-speed dual wheels, 
excellent shape. $4000. Call: 579-0579 


BOY’S CCM tacks, size 4. Call: 576-2132 


Continued on Page 8 
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WHEELCHAIRS 



HOSPITAL 

BEOS 


EVERYTHING FOR THE SICKROOM 


WALKING AIDS 




BUY OR Iff NT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

' "Before you buy 
give Starr a try” 

576-1918 


miiiiiiiiiiiminimiiiiiiiiiiiiiiiiiiiiiiiiiiimimii 


uni.... 

Kisil Fuel 
Oil Ud. 


You’re a V-l-R^ ES 
at Green & Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Usa it for nonest, reliable service you can count on, 
too. For 48 years we’ve run our business w*th integrity, offering you the best products and 
service at the best possible prices. In fact, we’ve passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green A Ross warranty. 


Steve Kisil Heating 
& Air Cond. Ltd. 


We install furnaces, 
air-conditioning, 
electronic air-cleaners 
& humidifiers 


SALES & SERVICE 


Heating Oil, Diesel & Stove Oil 
Equal Payment Plan 
Efficiency Test 
Automatic Delivery 
We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 


llllllllllllllllllllllllllllllllllllllllllllllllltllllllllll 

For More Information Call 
728-5138 or 725-6201 


TIRES 


Goodyear, B.F. Goodrich, General, 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 


10% TO 
20%OFF 


GOODYEAR 



iFGoodrich 


OIL, LUBE AND 
FILTER 


Up to 5 qts. 
Gulf Oil, 1 
Purolator filter, 
lubrication 
labour. 


11.25 

MOSTCARS 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


- im ' 

PERFORMANCE TIRES 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 


Call for a quote on your needs 


Green & Ross 


iiiiiiiiiiiiiiimiiiiiiiiiiiiimiiiiiiiiMiiN 

Steve Kisil, President 
Ed Kowalski, Representative 

HMiiiiiHiniiiiiiiiiiiiiiiimiiiiiiiiiiiiiMiiminiiiii 


The Car Care Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728 6221 


REG. TRADE MARK OF GREEN A ROSS TIRE CO. LIMITED All major cradlt card* accaptad 


ATTENTION: 

United Auto Workers! 

♦ 

Treatment like a “King" 

“Who Really Cares About You?”—Well, Allison 
and Carole do at WIP. They will give you special 
treatment and will pay your claims promptly 
through local adjusters. 

Quality auto insurance at very competitive rates. 
WIP services the insurance needs of hundreds of 
UAW and USW of A members in Ontario. Why not 
drop in — Bring your policy. i 


co 

Workers’ 

Insurance Plan 

R.L GOUGEON LIMITED 

(Established over 50 years) 


visit us at: 

38 Bond Street E. 
(next to the Union Hall) 


Mattress Man 

Durham Region's 
Mattress Specialists 

A good night’s sleep tonight — 
Starts at Mattress Man today! 


1726 Simcoe St. N. 

433 Simcoe St. S. 

across from Camp Samac 

in the Pizza Hut Plaza 

579-8091 

579-8091 


HOURS: 

^ Mon., Tues. & Thurs. 10:00 a.m. — 5:30 p.m. 

* Wed. & Sat. 

10:00 a.m. —5:00 p.m. 

Friday 

10:00 a.m. —8:30 p.m. 

% W $ 

// $LAirt* v Telephone orders welcome 


*r- 



Colonial and Early Canadian Styling 

1112 Colbome St.East 
fWHITBY 668-5548 


CHEYNE’S: 


One block S. of Dundas-one block E. of Brock St. 
Please come in and browse 
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AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 
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Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Ufiion Limited. 
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'Your key to financial progress" 


Saving to Own a Home —Why Tax Yourself? 


Dreams Can Come True 

You can own your home, maybe 
not tomorrow but in the near future 
with the help of an RHOSP, a Regis¬ 
tered Home Ownership Savings Plan 
that allows you to save the necessary 
down payment and lets you deduct 
those savings from your income tax. 
That’s a good deal. 

Here’s How It Works 
It takes a minimum initial deposit 
of $ 100. The most you are allowed to 
deposit is $1,000 in any one year. 
You can deposit up to $ 10,000 in total 
and you are allowed a maximum of 
20 years in which to do it. 

Every qualifying individual can 
hold an RHOSP. Since husband and 
wife can each have a plan, a couple 
could save for a future home twice as 
fast. 

Make deposits any time through 
the year and at the conclusion of the 
calendar year the sum total of those 
deposits up to $ 1,000 is the amount 
you can claim as a tax deduction. 
That can add up to a tidy little saving 
all by itself and don’t forget your 
RHOSP will be earning tax sheltered 
interest all the time. 

A Registered Home Ownership 
Savings Plan can get your money 
growing. It can help you set goals, 
save money on taxes and help make 
dreams come true. Remember you 
must begin your RHOSP by De¬ 
cember 31st in order to deduct your 
deposit from your income tax. 

How To Qualify 

You can be a part of this out¬ 
standing savings plan provided: 

• You are a Canadian resident and 
are 18 years or older. 

• You don’t presently own a house 
or any kind of dwelling place. 

• You have never had an RHOSP. 


PLEASE NOTE 

Closed for business on 
Monday, October 13th. Open 
for business as usual on Tues¬ 
day, October 14th., 10:00 a.m. 


Editorial 

Supervision 

by 

Education & Publicity 
Committee 
Cy Taylor, Chairman 
Lois Nimigon 
Robert Cannons 
Don Nicholls, Editor 


• A spouse living with you does not 
own a residence. 

When the Goal is Reached 

When you are ready to buy a 
home, withdraw your money. It 
won’t be taxable if you can show that 
is how the money was used. 

When you reach the $10,000 
maximum deposit, you may leave 
your money to grow in the plan until 
you are ready (maximum 20 years) to 
buy your home. However you don’t 
have to save the full $10,000 (plus 
interest) that the plan allows you. 

But if you withdraw it for some 
reason other than buying a home, the 
principal and built up interest will 
become part of your income and will 
be taxable in the year you take it out. 


Taxation of this amount could be 
averaged over a number of years by 
purchasing an income averaging cer¬ 
tificate. However, if you did not 
purchase an income averaging cer¬ 
tificate, and you purchase a home 
within three years of your with¬ 
drawal of your RHOSP, your down 
payment up to the value of your 
RHOSP investment, becomes tax 
deductible in the year the home is 
purchased. 

Also, partial withdrawals are not 
permitted. (If you have saved $5,000 
and want to get some out, you will 
have to take it all.) 

You cannot use your RHOSP as 
loan collateral and once you take out 
your money that’s the end of the 


MORTGAGE FUNDS 
AVAILABLE 

Need a mortgage? Your Credit Union has mortgage 
money available. We can loan you up to 75 per cent 
of the appraised value to a limit of $45,000. You may 
qualify for a larger percentage of the appraised value 
if you meet the criteria of the Mortgage Insurance 
Corporation of Canada. We also provide Bridge 
Financing to help you over that period of selling your 
house while in the middle of purchasing another. 
Phone your Credit Union for an appointment or more 
information. 

One Year 13% Three Year 13 1 / 4 % 

(new) (renewals) 


Minimum deposit to open plan — 
$500.00; subsequent deposits in 
$100.00. Interest calculated on the 
daily balance, and paid to the 
account and compounded half- 
yearly, June 30th and December 
31st. All administration costs 
borne by the Auto Workers Credit 
Union. \ 

12 % 


plan. You cannot start another plan. 

In case you die, the value accrued 
to your plan will be paid to your es¬ 
tate. 

Register Now 

In order to claim a current year tax 
deduction you must contribute to 
your Registered Home Ownership 
Savings Plan by December 31st of 
this year. If you already have an 


RHOSP and you would like to have it 
transferred to us, you can do this 
without affecting its tax-sheltered 
status. 

Our Registered Saving Plans rep¬ 
resentative will explain the ground 
rules and help you get started. 

A Registered Savings Plan — 
IPs the Simple Solution. 


Our interest 
is in 

your future. 



Our Credit Union Registered Retirement Savings Plans have 
been carefully designed to help individual people reach individual 
goals. And for your benefit we've cut administration costs to the 
bone. Thgre is no front end load, no salesman’s commission, no 
charge for cashing in your plan and no charge for switching from 
one of our plans to another. 

And the interest rates our plans earn are among the highest 
available. 

Talk to us. Your Credit Union. We have the plans to make’tyou 
feel better about the future. 

R.R.S.P.* 


AUTO WORKERS 
(OSHAWA) 
CREDIT UNION 
LIMITED 



The people 
with 

the plans 
of a lifetime. 


■ Trusteed by Co operative Trust Company ot Canada 
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AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2 , 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


Registered Retirement Savings Plans 

Savings Account — Deposit Account — Free Chequing — 1*5 Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
RRSP’s a RHOSP’s a Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing a Daily Interest Account a Autocash machine 

Office Hours: MONDAY THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 
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Letter to the Editor Skilled Trades 


September 19, 1980 

The Editor 
The Oshaworker 

The September 18th issue of The 
Oshaworker published an article 
written by Russ Rak titled 
“Houdaille Workers’ Contribu¬ 
tions” dealing with the workers’ oc¬ 
cupation of the Houdaille plant. I 
was pleased to see the article printed 
and it was well written. 

I have known Brother Rak since 
1955, and through his association 
with me and his militant and active 
participation in Local 222 over the 
years, he got to know many of the 
workers in Houdaille. Furthermore 
he has a good knowledge of the his¬ 
tory of the UAW and the labour 
movement in general. 

Before he wrote the article, he dis¬ 
cussed it with me because I had 
played a major part in organizing the 
Union at Houdaille in 1945, and I was 
elected to the union bargaining 
committee every year until I retired 
in 1969. I asked him to mention the 
fact in his article, that I had been an 
active member of the Communist 
Partv of Canada (CPC) all my work¬ 
ing years, and still am, plus the fact 
that a number of the other active and 
leading union members in Houdaille 
were also members of the CPC over 
the years. 

Brother Rak let me read his article 
before he submitted it to the editors 
of The Oshaworker. He complied 
with my request through the follow¬ 
ing two sentences: “Jock Turner, 
who is now retired, has been a life¬ 
long member of the CPC’ ’ and “Sev¬ 
eral of the other union activists in the 
Houdaille plant were also members 
of the pPC.” The editors of The 
Oshaworker, in their wisdom, cen¬ 
sored these two sentences from his 
article. I want to express my very 
strong opposition to such un¬ 
principled censorship in our union 
paper. 

The leadership of our union has no 
right to deny the UAW membership 
the right to read about the Teal his¬ 
tory of the UAW and the roll played 
in it by Communists. I have always 
taken the position that the union and 
The Oshaworker belong to the rank- 
and-file members and are not the pri¬ 
vate property of the elected union 
leaders. 

Over the years I have always acted 
openly in Local 222 and publicly as 
an active member of the CPC. 
Brother Rak did not identify any 
other workers who may not want it to 
be known that they were members of 
the CPC. My position has always 
been that union leaders who advo¬ 
cate anti-communism do great harm 
to the union movement and the work¬ 
ing class, because anti-communism 

September 16, 1980 
Dear Mr. Editor: 

I would like to write a few words to 
the Membership of Local 222, UAW, 
to let them know of my experiences 
with the Worker’s Insurance Plan. 
Hopefully you can learn something 
from this and not have the problems I 
encountered. 

I went to the Worker’s Insurance 
Plan office on February 5th to com¬ 
pare the automobile rates with my 
present insurance. I did find that the 
rates were slightly better for very 
similar coverages and since this 
Company had the apparent backing 
of the UAW I decided to make a 
change. When we discussed the 
trailer insurance, I was advised that 
it would be better to leave it where it 
was as they could not come close to 
the price that I presently had. They 
also advised that they did not sell 
house insurance at this time. 

All was fine until July 13th when I 
found out that my former company 
was cancelling my trailer insurance. 
I then checked around and found 
companies will not write the trailer if 
they do not insure the car. This 
seems to be a standard practice and I 
do feel that the salesperson at Work¬ 
ers Insurance was aware of this and 
did not give me all the facts. If I had 
known that I could not keep my 
trailer insurance, I never would have 


coincides with corporate business 
policy and divides and weakens the 
union movement. 

The reason I enjoyed the respect 
and support of the workers at 
Houdaille over the years was be¬ 
cause of my knowledge of working 
class history and the need for collec¬ 
tive action by the workers to fight for 
justice and dignity. I attribute this 
knowledge to my membership in the 
CPC. The CPC is a political party of 
the working class. It arises out of the 
working class and works to unite and 
educate workers in how best to im¬ 
prove their standard of living and de¬ 
fend their class interests. Socialism 
will not be achieved in Canada with¬ 
out the CPC. 

Over the years the CPC organiza¬ 
tion in Oshawa has made a major 
contribution in helping the workers \ 
at Houdaille establish many new 
gains that set the pattern for the 
UAW in GM. During those years 
there were usually three or four 
members of the CPC elected to the 
Houdaille (Skinners) unit bargaining 
committee. We in the Houdialle unit 
of Local 222, were able to win many 
new firsts in benefits for the workers. 

We were the first to negotiate and 
win the 31'h hour work week; job 
posting; full company paid medicare 
and life insurance; union steward 
system; closed union shop, etc. And 
I want to point out that from 1946 to 
1980, the local never had to pay the 
Houdaille unit bargaining committee 
lost time wages during contract 
negotiations. We always got the 
company to pay the lost time. 

I also want to point out that the 
CPC in Oshawa along with myself 
and other members of the Houdaille 
committee organized uijions at Fab¬ 
ricated Metals (now closed), office 
workers at Houdaille and ^office 
workers at the Credit Union .More¬ 
over, in the 1930’s, union organizers 
from the CPC made the major con¬ 
tribution in organizing Local 222 at 
GM; the steel workers in Hamilton; 
iron foundry workers in Oshawa; 
mineworkers and lumber and wood¬ 
workers throughout Canada; the Fur 
and Leather Workers at the tannery 
in Oshawa (now closed) etc. In fact, 
since the CPC was founded in 
Canada in 1921, its members have 
made a great contribution in building 
the trade union movement in Cana¬ 
da. 

In the U.S., the Communist Party 
there likewise made a major con¬ 
tribution in building the unions. Dur¬ 
ing the 1930’s, John L. Lewis, the 
fiery leader of the United Mine 
Workers in the U.S., provided many 
of the paid union organizers to or¬ 
ganize the autoworkers. He said that 
he was prepared to hire a hundred 

made the change in February. Work¬ 
ers Insurance wanted about $175.a 
year for my trailer and that included 
a $250 deductible. My former com¬ 
pany offered $53 a year for a $100 
deductible. It is now obvious to me 
that the Worker’s Plan is only willing 
to go half way. They offer competi¬ 
tive rates on the cars but can offer no 
assistance what-so-ever with any 
other types of insurance. 

Before you leave your present 
company you should weigh all the 
consequences before making up 
your mind. 

The final straw came when I can¬ 
celled the Workers’ Plan policy. On 
July 11th, 1980, I was told I would 
have my money in a week or so. On 
July 28th, 1980, I had not received 
any money and I was told I had to call 
Rick Gougeon in Sudbury and was 
told to call collect. He accepted the 
reversed charges and after some dis¬ 
cussion, agreed to cancel the policy. 

I have since received a telephone bill 
and somehow the Workers’ Insur¬ 
ance was able to reverse the charges 
back to my telephone bill! 

My experiences with this com¬ 
pany have been very poor and I find 
it difficult to see how the UAW can 
lend its support to this company. 
Don’t let the same thing happen to 
you. 

Yours Truly, 
Henry J. Cormier 


Communist Party union organizers, 
because he knew that he could de¬ 
pend on them to get the job done. 

In conclusion, Brother Editor, I 
am proud of the fact that I am a 
member of the Communist Party of 
Canada, and the membership has a 
right to know the facts. I know the 
history of the UAW and the roll 
played by the CPC in it. 

And again I want to stress that the 
UAW membership should not be de¬ 
nied the right to read the real history 
of the UAW in The Oshaworker and 
about the major contribution made 
by the CPC union organizers and 
leading union activists in building 
our great union. 

Yours fraternally, 
Jock Turner 



By LEO KELLY 
Committeeman, Zone 36 

The workload for the Trades in the 
North Plant is very heavy at this 
time. With all the expansions taking 
place for “J” car production work 
looks good for 
quite a while. 
With the in¬ 
creases in both 
journeymen and 
apprentices, the 
work force in the 
Die Room is get¬ 
ting close to the 
numbers we had 
before the 1971 
disaster. Hope¬ 
fully, this situa¬ 
tion will not happen and we can look 
forward to a great deal of stability. 



The annual club championship 
trap shoot was a great success. 
Thanks to the committee in charge, 
and especially Harold Rolls, Bing 
Crosby and President Ed Shrigley. 
The weather was fair, not too bright, 
and the trap worked wonderful. The 
new 1980 club champion is Bing 
Crosby, with 47 broken birds out of 
50, with a run of 27 and 10. Harold 
Lambert was second with 47 broken 
birds and a run of 23 and 16. Mike 
Moyes also broke 47 birds and a run 
of 23 and 14. You can see what a 
consecutive run means in scoring. 
Class “B” was won by John Lons- 
berry, with 44 broken targets. Ed 
Cooke was second with 43 broken 
clay birds, and John Bowler was 
third with 43 broken birds. 

Class C was won by Karen Sheri¬ 
dan with 38 broken targets. Dave 
McCamm had 36 broken targets and 
Judy Brooks was third with 35 bro¬ 
ken targets. The open class was won 
by Rick Sheridan with 24 and a run of 
20 out of 25. Ed Cooke was second 
with 24 and a run of 14. Len Bowler 
had 23 broken targets and a run of 18. 
Bing Crosby won the trophy for the 
longest consecutive run. 

The committee forgot one thing, 
they did not send me the complete 
list of all the shooters. And as I was 
in Ottawa for the Union I have not 
the complete list, and do not know 
the names of all the shooters. So if 
you missed this club championship 
shoot don’t fret. There will others. 

There must be a few people who 
read my column for I do receive a 
few phone calls, asking about some 
bird and their habits. Mrs. Harold 
Bradley who lives north-west of 
Brooklin phoned to ask about the 
habits of the gold finch and especially 
the habit of raising young so late in 
the season. I also remember seeing 
nesting gold finches on nest when I 
was a kid living in the Harmony area, 
and going to school. They tell me 
these finches will not nest until the 
down of the thistles are available to 
line their nests. 

Another thing these small wild 
canaries do, is the young seem to fly 
from the nest when they are so 
young. They just take off. And not 
like some other birds that linger in 
the nest and have the parent birds, 
feed them until they look bigger than 
the parent birds. 

Another bird that seems to be 
every place you look is the yellow 
shafted flicker, a magnificent bird 
well marked, when in full plumage. 
Their diet is insects and a million 
ants. The largest of the wood¬ 
peckers, the pileated, in my observa¬ 
tions seems to be getting scarcer, but 
maybe it is because I am not roaming 
the beaver ponds like I used to do 30 
years ago. 

Spring is wonderful but Fall is my 
time, birds and insects seem to be 
more plentiful and the larger flocks of 


migrating birds ever passing over¬ 
head. Many birds meet their fate, by 
flying into tall buildings of the large 
cities. The lights in the windows 
must confuse the birds. If you are in a 
large city and are out walking before 
breakfast look on the ground for 
dead birds. You will probably find 
one of the many Fall warblers with 
those many patterns of yellow show¬ 
ing dead along beside the buildings. 
The area I live in, in the city used to 
have many chimney swifts flying 
about especially in the summer eve¬ 
nings but for many years they disap¬ 
peared with the advent of oil bur¬ 
ners, instead of wood or coal bur¬ 
ners. 

But to my pleasure I noticed a few 
chimney swifts flying about late this 
summer. You can tell the chimney 
swift from the other swallows as the 
swifts have a blunt tail or no tail 
showing. The other swallows show 
tails of different sizes. 

I suppose you would rather have 
me discuss the bird-hunting season 
with you and where the pheasants 
are put out each season. Don’t ask 
me. As I do not help in this job. Do as 
I do buy more than one township 
license and hunt during the week and 
stay home on the weekends. As for 
partridge I think the fox and coyotes 
take care of them. Speaking of rabbit 
hunting I saw my first Jack Rabbit, a 
dead one, run over on the Port Perry 
Road. 

We reported on the boat ramp at 
Darlington Park, but to my surprise 
we found one. It looked in very good 
condition to me but someone told me 
the mud bottom makes larger run¬ 
abouts and trailers hard to launch 
your boat. The reason I mentioned 
this boat ramp is some good-sized 
salmon are caught every year trolling 
between Darlington Park and 
Bowman ville. 

Also the third marsh used to pro¬ 
duce some good sized pike. I have 
seen gar pike in the third marsh. So if 
you use this ramp and the weather is 
rough, for your equipment to fish 
Lake Ontario, fish the third marsh. 
You may be surprised and happy at 
the results. I have seen salmon taken 
right at the mouth of the Darlington 
Park Marsh in Lake Ontario. Don’t 
have me suggest how you should 
catch these migrating salmon or 
rainbow trout and the browns. 

For you have probably had more 
success catching these fish than I. 
Pickerel and pike fishing will also be 
good. If you are going white fish and 
herring fishing and using a dip net 
check the fishing regulations for 1980 
as they have been changed. 

Target and Archery at the New¬ 
castle property indoors. 

I am again seeking your support 
and vote as an elected Oshawa Pub¬ 
lic Utilities Commissioner for 1980.1 
am proud of my better than 20 years 
as a Commissioner and my steward¬ 
ship as such. 


The next group of apprentices are 
scheduled to start after the first of the 
year. 

Over the past couple of months I 
have had a number of Tradesmen 
approach me about not receiving 
Tlhe Oshaworker or any mail from 
the Union. After checking this out I 
have found quite a few had changed 
addresses and notified the company 
but had not notified the Union Hall. 
Therefore, for anyone who has 
moved recently, make sure you get 
in touch with the Committeeman so 
he can put in a change of address for 
you at the Union Hall. 

It seems a shame to have to resort 
to The Oshaworker to ask people to 
refrain from writing their graffiti on 
the washroom walls but it seems this 
is the case. It becomes difficult to go 
after the company to keep the wash¬ 
rooms clean and painted and then 
have someone write all over the 
walls. So whoever you are, if you 
have to write, take in some blank 
paper. 

For anyone looking for the 
government certificates, all I can say 
is be patient, although they are fast at 
cashing your cheque the same can¬ 
not be said for processing your appli¬ 
cation. The length of time it takes to 
get the certificate seems to vary but it 
looks like anywhere from three (3) to 
six (6) months. 

After watching the clean-up in the 
Die Room for the Educators tour last 
week, it is a shame we do not have a 
tour every week, that way maybe the 
place would stay clean. It is a farce to 
see the Company spare no expense 
to clean up so they can impress the 
public but go back to their old ways 
once the tours are over. If they came 
out of their plant filled offices more 
often, maybe they would do some¬ 
thing to maintain decent working 
conditions all the time instead of just 
when they want to impress someone. 


Skilled Trades 

By JUNIOR McMULLAN 

District Committeeman 

Since my last article in The • 
Oshaworker , I have met with the 
Company and Dennis Tyce, UAW 
Rep, on my appeal cases. All Mill- 
wrights and 
Welders who 
had grievances 
on overtime 
worked in the 
Truck Plant by 
Supplemental 
Help on Easter 
Sunday, April 6, 
will be paid. 
Also, T. Living¬ 
stone, the resi¬ 
dent Millwright, 
will be compensated for this viola¬ 
tion of his overtime rights. So you 
will have to check your pay cheques 
to make sure you have received 
payment. 

HIRING 

The Company is interviewing 
more applicants for the Tooling, 
Millwrights, Machine Repair, and 
Electrician trades. We are still hav¬ 
ing good co-operation from the 
Company in the hiring of the laid off 
tradesmen from the plants around 
Oshawa who have moved or have 
gone out of business. 

APPRENTICE PROGRAM 

Our population, approximately 
300, with more starting in January 
1981. I have met with the Company 
and Ray Smith, Apprentice Chair¬ 
man, to start a formalized 80-hour 
Health and Safety Program that was 
negotiated in the last agreement. 

W. VESTERS CASE 
DEMOTION 

This case should be settled to 
every tradesmen’s satisfaction and 
especially Bill Vesters. 

I will be leaving for the east coast 
on my vacation for three weeks, so 
please don’t try to contact me until 
the week of October 6. George Cox 
and Ron Dickinson will be replacing 
me during this period. So, if you have 
a problem, please contact them. 
Call: 7069. 
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GM Insurance Report 


INSURANCE MEETING 
IN MONTREAL 


Department 69 Mews 


By JACK VAILLANCOURT 
Insurance Representative 

The UAW Council met in Ottawa 
on the weekend of September 14th 
and 15th, 1980. The reason for Otta¬ 
wa, was to bring greater government 
awareness of 
problems in the 
Auto Industry 
and Plant Clos¬ 
ings in parti¬ 
cular. Bill Rudy k 
held the stage at 
the Council 
meeting on the 
Sunday after¬ 
noon, while 
relating to the 
Council about 
events surrounding the Houdaille 
occupation by the workers and the 
subsequent resolve of pension and 
separation benefits settlement. Emo¬ 
tions were running so high that most 
of the delegates were on the verge of 
tears. 

Brother Rudyk in my opinion 
made the most profound remarks 
when he mentioned the need for 
“portability” in our pensions. What 
Bill meant by this, is the right to go 
from one job to another or as in the 
Houdaille situation, that when a 
plant closes the workers will be able 
to take their pension equity with 
them to another job instead of seeing 
it all whither away in reduced fixed 
benefits at 65 years of age instead of 
55 years of age as Houdaille was 
insisting upon. 

Portability will also make the work 
force more flexible and workers will 
not be so reluctant to move to 
another area of the country in search 
of another job, if they can take their 
pension equity with them. 

Apparently, this pension porta¬ 
bility is not new in Europe and works 
quite well. I see it as the way of the 
future and we in the Auto Industry 
should push the federal government 
to legislate in this direction. 


SWAPS 

Continued from Page 4 


BEAVER ROCKWELL SAW, 9" blade, 
50" table, complete with motor and 
stand. $325. Call: 576-6870 


CHILD S WINTER COAT, and matching 
hat, size 3, $25. Child’s 2-piece snow- 
suit, washable, size 3-3X, $15. Perego 
stroller and canopy, $150. Call: 723- 
2510 


ANNEX WOOD STOVE, $150. Franklin 
stove, complete, $125. Circle Y show 
saddle, $700. Three pieces of marble 
table tops. Call: Hampton 263-2184 


DEHUMIDIFIER, $50. Used kitchen 
double sink. $10. Call: 725-3359 


BOX TRAILER, 8' x 4', $150 or best offer. 
Toshiba large size microwave oven, like 
new. $300 or best offer. Call: Hampton 
263-8417 


1978 Z28 CAMARO, 4-speed, low mile¬ 
age, $6500. Also 15' fiberglass Bowrider 
with 70 h.p. Johnson outboard, 
$3500.Call: Whitby 666-1027 


11-FT. SLIDE-IN TRUCK camper, in 
good condition. Equipped with fridge, 
stove, oven, furnace and toilet. Sleeps 4. 
Call: 576-1400 


1968 T-BIRD, good body and paint. 
$1800 not certified. Call: Newcastle 
987-4420 


TRUCK CAP AND LINER, slide-in unit, 
35" high. Call: 576-4825 


1978 CHE V short box van. Cal I: Brooklin 
655-4403 


We met with representatives from 
Metropolitan Life and Green Shield 
on problems related to our benefit 
plans. It appears that some of our 
problems with the Gre^n Shield Drug 
program are false interpretations 
placed on the plan by some of the 
druggists. I suggested to Green 
Shield officials that they issue a 
statement to the Druggists, stating 
there is a vast difference between the 
usual drug plan and the GM Plan. 
This is going to be considered by 
Green as a possible method of cut¬ 
ting down misunderstandings by the 
Pharmacies. The two (2) drug prob¬ 
lems that I raised are going to be 
investigated and resolved. The prob¬ 
lems are slowly working themselves 
out. 

DEWAR’S SEAT FILLED 

As most people in Oshawa know, 
Regional Councillor Allan Dewar 
resigned his Oshawa and Durham 
Region seats on September 2nd, 
1980, after taking a job with the pro¬ 
vincial government on June 6th, 

1980.1 had attended about 98 percent 
of all local council and planning 
board meetings and was getting an 
excellent handle on how things 
work. Because of this interest, I 
think I may have been elected back 
in June, but things dragged out so 
long they decided to raise a local 
councillor to region level and leave 
the local seat vacant.. 

I think that council felt that there 
would be too much flak in the press 
so they went that way. The Mayor 
and Chief Executive Committee of 
Oshawa voted for me unanimously 
and I am proud of that. 

I would like to personally thank 
Mayor Potticary and Councillors 
Bruce McArthur, Allan Pilkey, John 
Aker, Jack Wiley and last but not 
least our good friend Marg Shaw. 
Congratulations to Chris Mason who 
got the seat. Maybe next time? 


MOTORCYCLE, 1979 RM250. Excellent 
condition. Call: 728-0705 


WASHER-SPIN DRYER by Hoover, 
$125. Barbells, dumbbells, adjustable 
bench, press, arm and leg exerciser, 
$75. Remote control van, $25. Call: 
579-7162 


1980 MOTO-SKI snowmobile, 340 liquid 
Super Sonic, low mileage, gauges, 
good condition. Asking $2700 or best 
offer. Call: 576-3281 


BOY’S HOCKEY SKATES, Bauer Jr. 
Supreme, size 3. $20. Call: 725-5704 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 


EXPERIENCED CLEANING LADY, 
bondable, references. Call: 579-6915 or 
579-5837 


IN-HOME BABYSITTING during day¬ 
time, in Wood-Mary Street area. Call: 
576-1961 


FOR RENT 


TWO TRAILERS, One 3-bedroom, one 
2 -bedroom, Clearwater Florida, by the 
week or month. Call: 723-4058 


By AL O’DONNELL 
Committeeman, Zone 48, Dept. 69 

EQUITY MONEY 

After each contract is signed, 
there is a certain amount of money 
set aside in an “equity fund”. The 
purpose of this money as I under¬ 
stood, was to 
bring up some 
rates of pay so as 
to be more 
“equitable”. 
This year the 
powers to be in 
the International 
Union have de¬ 
cided that this 
money should be 
assigned to some 
jobs which were 
already being paid $9.42 per hour be¬ 
fore the last increase when as As¬ 
sembler’s rate was $9.08 and a 
Sweeper’s rate was $8.72. 

The unskilled maintenance work¬ 
ers are the lowest paid in the plant 
and fall further behind because our 
annual improvement is the same per¬ 
centage of your base rate no matter 
what your rate of pay. 

The Company cannot operate the 
place without Sweepers, Cleaner 
Attendants, etc. It costs those 
people the same for a loaf of bread, a 
gallon of gas as everyone else. It is 
about time they were considered 
when the so-called equity monies 
were being handed out. 

The shop Committee has pro¬ 
tested the manner in which the 
equity money was divided and are on 
record as being in favour of this 
money going to the lower paid 
classification. 

DEPARTMENT 66 MORE WORK 
WITH LESS PEOPLE 

Just recently four Drivers were 
laid off from Department 66 — two 
per shift. The line speed has not 
dropped of course, just the man¬ 
power. Seems to me supervision in 
Department 66 are experts at cutting 
people out. I am sure there is a fat 
bonus in it for Mr. Mitchell and his 
co-hosts. 

Not too long ago I saw a cartoon 
on the wall in the General Foreman’s 
office, the title of which was “More 
with Less”. I guess it is a big joke, 
worthy of a cartoon, when you are 
able to produce the same amount of 
cars with less people. 

People are being borrowed on a 


3-ROOM fully furnished 2nd floor 
apartment, 3-piece bathroom, separate 
entrance, one working person, 
abstainer, parking, $200 monthly. Call: 
725-6473 


INSIDE STORAGE for boats and tent 
trailers, $65 for winter season. Call: 
Bowmanville 623-1297 


CLEARWATER, Florida, condominium 
suite, fully furnished, for October and 
November, close to everything. Call: 
728-6533 


STORAGE SPACE in Cobourg area for 
boats, cars, etc. Call: 725-1698 


STORAGE FOR BOATS, trailers, cars. 
Call: Hampton 263-8885 


WANTED 


TYPEWRITER, manual, must be in 
excellent condition. Script print prefer¬ 
red, but not necessary. Call: 725-8856 


STORM WINDOWS, approximately 
35 V 2 " wide x 56 V 2 " high. Also ride from 
Hwy. 2 Newcastle to Truck Plant. No. 2 
shift. Call: Bowmanville 623-4640 


DOUBLE STROLLER. Must be in good 
condition and reasonable. Call: Port 
Perry 985-2314 


LAWN SWEEPER, hand or tractor 
drawn. Approximate X" sweep. Good 
condition. Call: 723-1348 


WANTED TO RENT 


TWO ACRES OR MORE with lease. 
Approximately one to two years. For 
wood storage. Oshawa area. Call: 576- 
0667 


daily basis while this layoff is in ef¬ 
fect and although the Company ar¬ 
gues there are people out sick and 
that is the reason for having to bor¬ 
row people, as far as I am concerned 
they either do not have enough UR 
Absentee Replacements or they do 
not have enough drivers. 

BARGAINING 

IN BAD FAITH 

Again in Department 66 I filed 
Health and Safety Grievances along 
with Committeeman Jack Moore on 
the other Shift in regards to the Metal 
Finish area. Because of the dust, 
fumes and lead solder being used, 
this area must have special ventila¬ 
tion. We were successful in having 
some decent ventilation installed — 
not everything that should have been 
there, because there still should be 
suction grates in the floor, but it was 
not bad. During changeover all the 
special ventilation that was won 
through the grievance procedure was 
tom out. Health and Safety griev¬ 
ances are being filed again — and it is 
sad that Department 66 Supervision 
has placed the health of the workers 
in that area secondary to cutting 
costs. 

MABELL _ 

Harold Rolls and myself have tried 
to get the phones fixed outside the 
Satellite Cafeteria. They have not 
worked since changeover. Ma Bell 
does not seem to have the repairmen 
to do the job, although they appeared 
to have enough repairmen to change 
eyery pay phone in Ontario to 20c in 
one weekend. Bell management 
must think we are all stupid. 


By MIKE LEVEQUE 
Recording Secretary 

There will be a weekend education 
seminar held at the Local 222 Hall, 
44 Bond St. E. on October 25th, and 
26th. At the time tfiis article is being 
prepared, our 
committee is still 
ironing out many 
of the details. 
This much we do 
know, there will 
be five separate 
classes as fol¬ 
lows: Health and 
Safety, Effective 
Speaking, 
Grievance Pro¬ 
cedure, Role of 
Women in Trade Unions and Legis¬ 
lative Program for Labour. 

Classes will commence Saturday 
morning with registration between 
8:45 and 9:30 a.m. After you register, 
there will be an introductory speech 
by Gord Wilson, UAW Education 
Director for Canada. Following the 
opening speech, regular classes will 
be conducted from 10:00 a.m. until 
12 noon when a buffet luncheon will 
be served. Regular classes start 
again at 1:00 p.m. and end for the day 
at 4:00 p.m. Starting at 6:30 p.m. 
there will be dinner for students and 
partners followed by a dance until 
12:30 a.m. Sunday, October 26, the 
morning classes are from 9 a.m. until 
12 noon. The instructors will be from 
our own Local and International 
UAW Education Department. 

Registration forms are available 
either at the Union Hall or from any 
member of the Education Committee 
and must be in by October 17. Per¬ 
sonally, I recommend these classes 
to anyone in the plant. Whether a 
brother or sister is active in the 
Union or not, they are bound to help 
in understanding your rights as 
members of Local 222. 

NEW MEMBER 
ORIENTATION 

As I reported some time ago in The 
Oshaworker , Local 222 Education 
Committee has been very concerned 
about the new members entering the 
plant. At this time, the new 
employee has little idea of the Union 
role in the work place or what is ex¬ 
pected of them as Union members. 


LETTER 52 
LOCAL SENIORITY 
AGREEMENT 

If you work more than 30 minutes 
overtime, but less than two hours 
you have to be granted a 5-minute 
washup at the conclusion of eight 
hours and 5 minutes at the conclu¬ 
sion of the overtime. If you work two 
or more overtime hours you must be 
granted a 10-minute washup at the 
conclusion of your regular shift and 5 
minutes more at the end of the over¬ 
time assignment. 

If you work more than 30 minutes 
overtime, but less than two hours 
you have to be granted a five-minute 
wash-up at the conclusion of eight 
hours and five minutes at the con¬ 
clusion of the overtime. If you work 
two or more overtime hours you 
must be granted a 10-minute wash-up 
at the conclusion of your regular shift 
and five minutes more at the end of 
the overtime assignment. 

ZONE 48 ALTERNATE 

As you read this, an election is 
taking place in the Zone for Alternate 
Committeeman, due to the resigna¬ 
tion of Don Whalen who has moved 
to Department 63. Don and I worked 
well together in this Zone which is 
the only way a Committeeman and 
Alternate should work in the best in¬ 
terests of the members. Don is a 
good union rep who knows what side 
he is on. I wish him well and hope to 
see him active in the union in the 
future. 

I intend to work with whoever is 
elected to fill Don’s place. May the 
best candidate win. 


As of October 1st, this should all be 
changed. 

Local 222 will by that time have a 
New Member Orientation video tape 
program. This tape will be viewed by 
the new member prior to his entering 
the plant. The following is a sample 
of the type of material this tape will 
contain. It will welcome the new hire 
and their families on behalf of 
1,750,000 UAW members in Canada, 
the United States and Puerto Rico. 

Also explained, is the fact there 
are 130,000 Canadian members in 
125 locals spread across the country. 
Negotiations will be touched upon 
and the method of re-negotiating our 
contract, Local and Master every 
three years and the benefits derived 
from these talks. The organizing of 
Local 222 will be the next topic and 
how on April 8, 1937 the first strike 
occurred. This work stoppage lasted 
15 days resulting in a one-page con¬ 
tract covering recognition of the 
Union, seniority, grievance pro¬ 
cedure, a wage increase and time and 
one-half over 40 hours. 

It was accepted by the member¬ 
ship by a vote of 2,205 to 35. Also 
touched upon in the tape will be the 
fact the Auto Workers Credit Union, 
established in April of 1938, has 
grown to a membership of 33,000 
with assets of over $85 million. The 
dental and optical clinic facilities will 
be shown and a pamphlet given to the 
new hires telling them when their 
coverage starts. Oshawa CO-OP 
Supplies store, Ladies Auxiliary and 
the structure of the Local’s execu¬ 
tive will also be explained in the film. 

One of the most important de¬ 
fences of any Union, the Grievance 
procedure, will be featured from the 
first step up to and including arbitra¬ 
tion. After the tape, a kit will be 
given to the probationary employee 
containing fact sheets on: the Sub¬ 
stance Abuse Program (Alcoholism 
and Drugs) and how it was first 
incorporated in the Master Agree¬ 
ment in 1973; Health and Safety 
Grievance Procedure and history of 
Local 222. 

This is a most progressive step and 
hopefully it will help the people com¬ 
ing into our local. It will give them a 
better understanding of what the ad¬ 
vantages are in having a Union and 
that it’s in their best interest in keep¬ 
ing it strong. 



NOTICE 

The advertisements in this paper are paid by the businesses 
concerned, and are not necessarily endorsed by the Executive 
Board of Local 222, UAW. 



Education Committee 
























































